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“Evangelistic Relationships – Work – Part 2”      Text – Ephesians 6:9       T Reading – 

Congregation of the Lord Jesus Christ,
A couple of Sunday’s ago, we looked at the third request of the Lord’s Prayer; “Your will be done on earth as it is in heaven.”  
And we saw that this request has God’s will, as expressed in His commands to us, in view.  
For unlike the angels who obey God instantly and always, and unlike Jesus, who said that His food was to do His Father’s will, very often, we satisfy ourselves with doing God’s will, occasionally, when it suits us, and as a kind of dessert.
And we add the doing of His will to the food, which is the doing of our will.     
And so, this is what we mean, and why we need regularly to pray, “May your will be done on earth as it is in heaven.”

Well, this whole section of commands that began in 5:22 very clearly demonstrates that it is often in the most basic and fundamental relationships of life that our failure to do God’s will is most frequently found.  
It seems that the closer the relationship, the easier we find it to take the other for granted, to be inconsiderate, rude, and selfish, etc. 
In a book I was reading last week, I read about a minister who was getting ready to do some outdoor work at home on his day off.  He was already running way behind schedule and he had gone into the garage to get a piece of equipment.  He was pretty sure he knew exactly where what he needed was and so he didn’t bother to turn the light on.  And this caused him to bang his shin bone on the lawnmower catcher, which someone had not put on the back of the lawnmower where it was supposed to be.  But having rubbed his shin for a bit, moved the catcher aside, and made his way over to the corner of the garage, he bent down to grab what he needed only to find that a number of things, including a box of preserving jars, were on top of what he needed.  And this he discovered when he thrust his hand down, to find some sort of wiry thing obstructing what he needed.  And so, rather than go and turn the light on and come back and see what it was, he thought a good tug would dislodge it.  Well, this, of course, disturbed the box, sending two of the bottles crashing down to the concrete floor.  And needless to say, his tug on the wiry thing had not dislodged it, but instead, removed some of the skin from the inside of two of his fingers.  

And it was just then that he heard his name being called by a familiar female voice.  And so, with all of the frustration, pain, and anger that was, by now, boiling away in his blood, he responded to his wife’s call in a loud, angry, and rude manner, that I cannot repeat, while marching over to the door to see what his wife wanted, and to give her a piece of his mind in relation to the state of the garage.  However, when he got to the door, he discovered, to his desperate shame, that it was not his wife who had called him, but a lady who lived two doors down the road, whom he had invited to a Bible study later that week, and who was coming to say that she was thinking of attending.  

And what went through his mind, at that precise moment of recognition, was a number of things.  First, he had, with that outburst, created a stumbling block for the gospel.  What would she think of Christianity if this is how its ministers behaved?  
But secondly, he was also struck by the fact that his current sense of shame was because this woman had heard words intended for his wife.  If it had been his wife out there, he would have felt no shame at all over his response, and would right now be laying down the law.  

And this forced him to bring this all before the Lord as sin, and to examine his temper and his attitude towards his wife.

Now, I expect that in some way shape or form, this is a place that we have all been in our lives, perhaps many times.  Often, it is when the pressure is on, when stress has built up, or when we are tired that we are most capable of saying awful things, or behaving very poorly, in ways that we wouldn’t dare with others towards our spouse, children, parents, friends, or fellow workers.  
But even more importantly than the hurt we cause each other, we have seen how our failings in these relationships provide such a poor picture of the relationship between Jesus Christ and His people, which is exactly what our relationships are supposed to broadcast.

Well, we want, today, to draw this section of Ephesians to a close with some comments about the subject of evangelistic relationships.  Before we do that however, we need to look at the other half of the working relationship that we began to look at last Lord’s Day.  
	And in Paul’s words to slaves, we saw that there were similarities and differences in what his words meant to them, as slaves, and to us, as those living in a voluntary, industrialized labour market.  

We saw that we are to endure hardship and injustice at work or at school, for the sake of gospel opportunities.  
	We saw that we are to do our work looking through our masters to the God who has placed them in authority over us.  


But now, just as we have seen with the other two relationships that Paul has addressed, he provides a balancing command to Christian masters.
Having demanded lowly, selfless, evangelistic submission on the part of slaves, he now encourages them by making demands, also, of masters.
He wants slaves and masters, or students and teachers and employees and employers, to see that what pleases God, what leads to His blessing, what makes for happy relationships at work, and again, most importantly of all, as we have seen throughout this whole section, what turns work into an evangelistic witness is Christ-like obedience on the part of slaves, and Christ-like consideration on the part of masters.

Well, let’s look then at the Christ-like responsibility of employers.  And once again, we focus on the matter, the method, the manner, and the motive of this command.

Firstly then, as we consider the matter of this command, we see that Paul’s words to masters are very much a balancing command to that of his command to slaves.  He says, “Masters, treat your slaves in the same way,” or, as another English translation has it, “Do the same things to them.”  
Now, the chief requirement of slaves, in terms of God’s command, was obedience.  And for any relationship to function properly, in different ways and in different measures, one half of the relationship will have to give the instructions and the other half will have to obey.  One has to take the role of superior, and one has to take the role of inferior.  
Clearly then, Paul cannot be commanding masters to obey their slaves, just as slaves are to obey their masters.  
Just as wives are to submit to husbands, and children are to obey parents, slaves are to obey masters, and not the other way around.  
That would just create dysfunction in terms of God’s design for relationships.  
As nice as it might sound, and dare I say it, as Kiwi as it might sound, for all to be buddies at work or at school, for every opinion to be of equal weight, be it from staff of management, student or teacher, that sort of egalitarianism or everyone-as-equals philosophy simply will not work.  
Wherever we go in life, there must be superior and inferior.  
That is God’s design for a functional society.  

And so, we have to look elsewhere to find the ‘same things’ that make up the matter of this command.  

And we find them as we move, secondly, into the method of this command.  
And to begin with, as we look back to his commands to slaves, we find a number of positive demands.
Firstly, slaves were to do their work with respect and fear.  
And so, Paul here commands masters to treat their slaves with respect and fear.  
Now, in terms of the first century world, this was an extraordinary demand; he, who was almost above the law when it came to what he could do with slaves, is here called to show them respect and fear!  
And what we saw with slaves was that the fear and respect demanded here is, primarily, a respect and fear of the Lord.  
It is a concern to work in such a way that God’s name is honoured and glorified in our work.  
For if we have this before us, then we will show our employer or teacher the respect they deserve as one given authority over us by God.
And so, Christian employers and teachers are to treat their employees or students with a respect and fear that looks, primarily, to the Lord.
They are to treat them in such a way that God’s name is honoured and glorified in every aspect of their exercise of authority.
They are to view those who work for them or those they must teach as those who are God’s creation; as those who bear His image; as those given them, by God, to be treated with consideration.

Secondly though, masters are to treat slaves “with sincerity of heart.”  
And we saw with employees that their primary focus was not to be the staff discount, or getting money together for a new car, but the obligation that they have to their employer, and through them to the Lord.
Well, employers also are to be sincere and genuine in the way they treat their staff.
As Paul says in the sister command from Colossians 4:1 “Masters, provide your slaves with what is right and fair.”
Just as Joseph, for possibly up to 15 years, employed Jesus in the family carpentry business, so you must treat everyone of your employees as though they were the Lord.  
And this means, rather than treating them as nameless minimum wage people who exist just to make you money, you are to treat them justly, honestly, and generously for the sake of the gospel. 
Rather than treating students as those who fill up spaces to claim government funding, you are to see them as individuals who are entrusted to you by the Lord in the important work of education.

And it is exactly the same with respect to all of the other expectations of slaves that Paul spells out in vv5-8.  
Masters are to treat slaves with consideration “not just when their eye is on you,” or not just when your supervisor’s eyes are on you, not just when OSH turns up for a site visit, not just when head-office sends someone from human resources through for an audit, or when Fair-Go comes a-calling, etc.      
Masters are to treat their slaves with consideration “doing the will of God from your heart,” and “wholeheartedly, as if you were serving the Lord, not men.”  
Every aspect of the way that you treat your employees or students is to be guided by 1 Cor 10:31, “Whether you eat or drink or whatever you do, do it all for the glory of God.”
What choice, what behaviour, what word in relation to the student or employee before me now and in this situation will most bring glory to God and reveal something of God’s love for His people in Jesus Christ?
Questions and principles like this ought to be the things that guide our industrial or classroom relations.

But having made all of these positive commands, implicitly, Paul adds another negative command, explicitly.  He says to masters, in relation to their slaves, “Do not threaten them.”
You see, the continual temptation facing those on the slave’s side of the relationship will be to slackness, laziness, doing the least amount of work for the most pay or the least amount of work for the highest grade, or to perform only when being watched.
Well, the chief temptation for those on the master’s side of the equation will be to threaten, or the misuse of authority.
Christian masters, then, must be careful to use their power and authority as little as possible.   
They are to avoid just throwing their weight around or being inconsiderate.  
They need to constantly remind themselves that their authority is an authority given them by God, for which they will have to give account.  
It is an authority that is temporary and earthly and specific to this relationship.  
One commentator says to masters, “You are never even to threaten them; you are never to display a wrong spirit towards them, you are never deliberately to keep them down, never to keep reminding them that they are slaves and you are master, because that is a form of threatening.  It is possible to threaten people without even saying a word, without doing anything to them at all to them.  A harsh way of looking at them, or general brusque behaviour can amount to threatening.  To keep them rigorously in their position of subordination, to let them know that that is where they belong, and that they are going to be kept there; to hint to them that they better be careful – all this can be done though you may not raise a hand, or swear or curse or shout; you can do it by your spirit, by your whole demeanour.”    

Instead, and thirdly, as the method of this command slides into the manner for this command, because masters are to treat their slaves “in the same way,” employers are to treat employees, and teachers are to treat students looking to the Lord, as to the Lord, serving the Lord, and knowing that the Lord is watching.  
And here we are reminded of what we have seen with every half of these three commands.  Masters, like slaves, parents, children, husbands, and wives are to do their duty as part of their worship of, their devotion to, and their love for the Lord Jesus Christ.  
You must recognize that your worship of the Lord doesn’t end when you walk out these doors but continues on the workshop floor, in the office, in the classroom, in the smoko room, in the boardroom, and on the jobsite, etc.
You must recognize that your worship of the Lord continues a you set wages and pay them on time, as you consider health and safety matters, as you make provision for leave, as you provide training, as you offer praise for work well done, as you foster skills, as you give instructions, as you train new staff, as you invest in newer equipment, and as you deal with mistakes they make that will hit your pocket, etc.
All this is part of your worship of the Lord Jesus Christ, and is to guide the manner in which you treat those working under your authority.

And this brings us to the last of the four aspects of this command; the motive.  
And here, as we consider the closing words of v9, we find words that are appropriate to every role in the evangelistic relationships that Paul has been addressing.  
He says, Masters are to treat their slaves in this way knowing “that He who is both their Master and yours is in heaven, and there is no favouritism with Him.”  
In Galatians 3:28, Paul says, “There is neither Jew nor Greek, slave nor free, male nor female, for you are all one in Christ Jesus.”  
This whole section began with Paul’s command of 5:21, “Submit to one another out of reverence for Christ.”  
God does not show favouritism towards masters, parents, or husbands just because He has given to them the position of authority in these relationships.  
But neither does God show favouritism to slaves, children, or wives just because He has given them the position of submission in these relationships.
We are to mutually submit to one another knowing that we are equally loved, equally cared for, and equally valued by the one who submitted, humbled Himself, suffered unjust treatment, served others, and gave up His life that we might become sons and daughters of God our Father.

As we have been constantly reminded, all of the commands of this section are given to those described as Spirit-filled believers in 5:17.  
Whether they be wives or husbands, children or parents, or slaves or masters, they are to let the call to mutual submission out of reverence for Christ be the flavour of they way they function within these relationships.  
Is it so with you, brother, sister, young person, boys and girls?  
Are you working hard, looking to Jesus Christ, to cultivate an attitude of lowly submission, a willingness to serve not be served, a preparedness to be wronged rather than an expectation of rights, a joy in giving rather than receiving, a selflessness rather than a selfishness?

Relationships are hard work aren’t they brothers and sisters!  And as we noted at the beginning of this sermon, the closer the relationship, the harder we find it to submit to one another.  
Well, as we close, let’s be encouraged by two brief implications of all we have looked at concerning evangelistic relationships.  
The first is that Christ and only Christ can change relationships.  
He can change us if we have become convicted of our own relationship failings and bring them to Him in repentance.
But He can also change those we live in relationship with.
If they believe in Him but struggle with various aspects of speech or behaviour, we must concentrate on our evangelistic submission, and pray that God will use it to bring about a greater Christ-likeness in the one on the other side of our relationship.  
And if they don’t believe in Him, we must also concentrate on our evangelistic submission, and pray that God will use it to bring conversion in the one on the other side of our relationship.  
This is why God calls us to an evangelistic submission.  

But secondly and lastly, note from the end of v8, that what is made explicit in regard to slaves is something we all need to be reminded of as husbands and wives, parents and children, brothers and sisters in the church, friends, employer and employee, teacher and student.  And that is that Spirit-filled believers do their work seeking not earthly reward but the reward of heaven.  
Your Lord and Saviour is measuring and weighing up and noting how you function in the role He has given to you.  
And you will be rewarded for whatever good you do.  So do your work, always with an eternal perspective
No matter how hard it is to live and work in the relationships you are in remember these words of Heidelberg Catechism, question and answer 52: 
“How does Christ's return "to judge the living and the dead" comfort you? 
In all my distress and persecution I turn my eyes to the heavens and confidently await as judge the very One who has already stood trial in my place before God and so has removed the whole curse from me.   All His enemies and mine He will condemn to everlasting punishment: but me and all His chosen ones He will take along with him into the joy and the glory of heaven.”

May our Lord make us those who live evangelistically as we worship Him in our relationships.  Amen.

